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DALE KIETZMAN UNIVERSITY 
COURSE LISTING 

 
The following courses will be offered on a regular basis. Course numbers 

indicate the level at which the course is taught: 100s and 200s are lower 
division, best taken in the first or second year of study; 300s are upper 
division, best taken in the third and fourth year of study; 400s are 

courses that can be taken by undergraduate students in their final year 
of study or by graduate students; 500s are graduate level courses, 

reserved for graduate students only. When listed with both 300 and 500 
numbers, the same course can be taken by either graduate or fourth year 
students, with a different number of credits assigned. Each unit of 

undergraduate credit will require 45 hours of work; each unit of graduate 
credit will require 60 hours or work. Most instruction will be given in the 
form of study assignments, research and exams.  

 
Dale Kietzman University reserves the right to change program content 

and materials to keep up with new developments in the specific field of 
study. 

 

General Education Courses 

Please see the discussion of General Education requirements given above. 

GEN101: The Old Testament  

Student reads all of the Old Testament according to class schedule. The 

following information about each book is presented: the author, probable 
date of the book, to whom the book was written, cultural and 
geographical information (as possible), theme of the book, outline and 

key verse(s).  3 credits 

GEN102: The New Testament  

Student reads all of the New Testament according to class schedule. This 
course provides the student with a comprehensive overview of every book 

in the New Testament and essential background knowledge for New 
Testament studies. It describes the formation of the New Testament 
texts; explains how life, religion and culture in the time of Jesus 

influences common understandings of the New Testament; explains the 
synoptic problem and its effect upon our understanding of the gospels.           

3 credits 
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GEN103: Introduction to Missions  
 

Covers the implications of our Lord’s Great Commission (Matt. 28:18-20). 
Includes detailed study of the book of the Acts of the Apostles and a 

search of the Epistles, analyzing the evangelistic methods used in the 
early church.  3 credits 

GEN104: Methods of Bible Study 

Importance of personal daily Bible studies. Conducting Bible study 
sessions. A detailed study of the Inductive Bible Study method.  3 credits  

GEN105: The Christian Life  

 
A survey of basic Christian beliefs and how those beliefs inform and 

direct daily living in the modern context. Students will spend time 
examining a decidedly Christian worldview and how such a worldview is 
reflected in personal and community life. 3 credits 
 

 
GEN107: Reading Skills (in a specific language)  
 

Master basic concepts related to reading skills development in a second 
language. Especially recommend for persons coming from an educational 

background in a language other than the language being used in studies 
here.  3 credits         
 

 
GEN108: Grammar (in a specific language)  
 

Especially recommend for persons coming from an educational 
background in a language other than the language being used in studies 

here.  3 credits 
 
GEN109: Writing Academic Papers (in a specific language)  

Master basic concepts related to writing skills development in a world 

language; focusing on the characteristics of academic writing.  3 credits 

 

GEN207: Development Anthropology  
An introductory study of the major theories of anthropology and its 

contribution to the work of development. Topics to be covered are 
concepts of enculturation and acculturation; basic concepts of 

intercultural communication; social anthropology, kinship and other 
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relationships; religion in culture; cultural relativity; and research 
methods in culture studies.  3 credits  

GEN209: Intercultural Communication 

Focuses on learning how different cultures use verbal and non-verbal 
means to communicate, thus avoiding misunderstandings. The course 

also provides beginning instruction to help students understand another 
culture’s view of the world and its practices and institutions.  3 credits  

INTERNATIONAL DEVELOPMENT  (DEV) 

 

DEV101: Reading Skills (in a specific language)  
Master Basic concepts related to reading skills development in a second 
language. Especially recommend for persons coming from an educational 

background in a language other than the language being used in studies 
here.  3 credits         

 
DEV102: Grammar (in a specific language)  
Especially recommend for persons coming from an educational 

background in a language other than the language being used in studies 
here.  3 credits 

DEV103: Writing Academic Papers (in a specific language)  
Master Basic concepts related to writing skills development in a world 

language; focusing on the characteristics of academic writing.  3 credits 

DEV106: History and Goals of Development  
This Course studies the philosophical rationale for various approaches to 

development, especially since World War II. It exposes students to the 
broad variety of Western and non-Western structures involved in 
development and enables students to think outside of their known 

models so as to help them understand how they could create a 
development structure appropriate and effective in the local culture and 

context. 3 credits  
 
DEV107: Basics of Entrepreneurship 

The impact of national economic policies, multinational business 
enterprises, and the state of the global economy on job creation are 

investigated. This course explores the creation of small business 
enterprises in developing countries and low economic communities as a 
means of supporting families and increasing community income, 

including such issues as revolving loans and other modes of financial 
assistance.  3 credits 
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DEV108: Leadership and Inter-organizational Relations 
The focus is on understanding structures, leadership styles and 

interpersonal relationships within and between NGOs involved in cross-
cultural service, with an emphasis on faith-based NGOs. Different types 

of NGOs are evaluated, comparing core values, strategies, policies, 
projects, personnel, etc. Students analyze the role and functioning of 
teams within organizations and the interaction of expatriate teams with 

other organizations, national workers and/or the integration of 
international teams. 3 credits  
 

DEV109: Foundations and Principles of Holistic Development  
this course lays the foundation for understanding the appropriate goals 

and strategies for both governmental and non-governmental development 
agencies working in low-income communities. It is an orientation course 
that discusses the question of poverty, proposes a framework for 

understanding poverty and holistic development, and examines the role 
of the local church in the economic empowerment of poor people.  3 

credits 

DEV201: History of Africa  
This course surveys key events and personalities that helped shape the 
development of world civilization from its African roots. The material will 

enable the student to explore the developments of the modern era from 
the perspective of church history.  3 credits 

DEV202: History of Cameroon (or other nation)  

This course will provide the student with an overall picture of the 
historical development of national life, and of the multiple people groups 
that make up the nation.  3 credits 

DEV203: The Development of Judeo-Christian Civilization 

An overview of the past and present, with focus on understanding factors 
that enabled biblical faith to become a global phenomenon. The positive 
and negative impact of the Christian movement on culture and human 

development is examined, as well as principles for effective cross-cultural 
communication of biblical faith.  3 credits 

DEV206: Culture Learning Methodology 

Focuses on learning how different cultures use verbal and non-verbal 
means to communicate; avoiding intercultural misunderstanding, 
resolving intercultural conflict; and observing interpersonal and group 

communication settings to comprehend implied messages. The course 
also provides practical instruction to help students understand another 

culture’s view of the world and its practices and institutions, by 
interviewing people of that culture and participating in certain aspects of 
the culture. 3 credits 
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DEV207: Development Anthropology  
An introductory study of the major theories of anthropology and its 

contribution to the work of development. Topics to be covered are 
concepts of enculturation and acculturation; basic concepts of 

intercultural communication; social anthropology, kinship and other 
relationships; religion in culture; cultural relativity; and research 
methods in culture studies.  3 credits  

DEV209/409: Intercultural Communication 

Focuses on learning how different cultures use verbal and non-verbal 
means to communicate, thus avoiding misunderstandings. The course 
also provides beginning instruction to help students understand another 

culture’s view of the world and its practices and institutions.  3/2 credits  

DEV210: Introduction to Geology and Earth Science  
This course introduces the student to the general field of natural and 

earth sciences. It emphasizes the stewardship responsibility of mankind 
to the environment. Special attention is given to the problems of 
maintaining the ecology. 3 credits 

DEV220: Basics of Population 
A study of the many varieties of human beings and their situation in 
relation to their environmental context. The rate of population growth 

and how that is measured. The significance of “population pyramids.”  3 
credits  

DEV225: Public Speaking 
This course surveys the subject of public communications. Requires 

preparation and delivery of a public discourse. Also includes the art of 
debate.  3 credits 

DEV301/501: Strategic Planning  

The purpose of this course is to train the student in how to do  
strategic planning. The course focuses on learning how to research, 
analyze, and assess a situation, integrating needed insights from 

insiders, history, anthropology, economics, politics, etc. How do you 
know what you need to know? How do you find out that information? 

Prepares students to research, analyze, and plan projects and programs 
to enhance social, cultural, economic, educational, etc. development in 
specific contexts. Examines various modes of securing, transferring, and 

managing funds for development programs and projects, with 
implications for dependency vs. sustainable development.  301, 3 credits; 
501, 2 credits  
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DEV302/502: Perspectives on International Development  
A survey of fundamental dimensions of the intercultural development 

work of faith-based organizations: their philosophical and spiritual 
foundations, historical examples of intercultural efforts, demography of 

major worldviews and religions, anthropological insights, cross-cultural 
communication, and strategic planning for the change agent. Readings 
and discussions address ethical and social issues affecting increasingly 

urban societies and the role of the NGO worker in moral and justice 
issues. 302, 3 credits; 502, 2 credits 
 

DEV303: Principles and Practices of Christian Microfinance and 
Microenterprise Development  

This course provides an overview of basic principles and practices in 
Microfinance (MF) and Microenterprise Development (MED), especially as 
utilized by churches in developing countries, so that participants can 

determine the appropriateness of MED and MF for their ministry context. 
It lays the foundation for advanced training in specific MED/MF 

implementation strategies.  3 credits 
 
DEV305/505: Promoting Church-Centered Savings and Loan 

Associations  
This course trains participants to understand the basic principles of 
Savings and Credit Associations so they can promote such groups as a 

ministry tool for their church, mission organization, or ministry. It is a 
skills-based course that provides practical tools and knowledge for 

ministry. 305, 3 credits; 505, 2 credits 
 
DEV306/506: Partnering with Large-Scale Finance Institutions   

This course helps churches, missionaries, and ministries understand 
large-scale providers (foundations, government agencies and 
microfinance institutions) and develop effective partnerships with them 

to empower poor people in their communities. 306, 3 credits; 506, 2 
credits 

 
DEV307/507: Sustainable Community Development 
Focuses on strategies and effects of national and community 

development efforts, from anthropological and missiological perspectives. 
Features practical examples of what can be done based upon an 

assessment of the felt needs of the community. Focuses on creating 
replicable and sustainable improvements, achieved by strengthening the 
roles of recognized leaders in the community. 307, 3 credits; 507, 2 

credits  
 
DEV308/508: Appropriate technology  

A study of technology that is designed with special consideration to the 
environmental, ethical, cultural, social, political, and economical aspects 

http://en.wikipedia.org/wiki/Technology
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of the community it is intended for. With these goals in mind, 
development methods require fewer resources, are easier to maintain, 

and have less of an impact on the environment compared to techniques 
from mainstream technology, which often are wasteful and 

environmentally polluting. Simple technologies are more suitable for use 
in developing nations or less developed rural areas of industrialized 
nations. 3 credits 

 
DEV309/509: Rural Development  
A survey of most appropriate development projects in rural areas, 

including safe water supply, sanitation methodology, raising of small 
animals, and other agricultural methods. Special attention will be given 

to questions of land use and of the legal status of the land needed by the 
local community.  3 credits  

DEV320/520: Research Methodologies  
This course focuses on the techniques of the qualitative and quantitative 

methods of research in order to collect and analyze data. This will be 
supplemented with basic statistics used in social sciences to provide 

evidence to validate the findings. This class will prepare students to write 
their research papers.  320, 3 credits; 520, 2 credits 

DEV321/521: Introduction to Research Statistics 
This course focuses on the statistical terms, methods, and analyses. This 

course will help you understand the basic statistics used in social 
sciences to provide evidence to validate the findings. The basic concepts 

and applications of statistics are explained so that you can understand 
the statistical materials in journal articles and dissertations, explain 
what the results of many statistical analyses mean, and perform basic 

statistical procedures.  321, 3 credits; 521, 2 credits  

DEV325/525: Training Low-Income Entrepreneurs in Small Business 
Principles  
Teaches participants the necessary skills and knowledge to train low-

income entrepreneurs with holistic small business principles designed to 
increase the productivity of their microenterprise initiatives. 325, 3 

credits; 525, 2 credits 
 
DEV326: Community Health Care  

Looks at the challenge of appropriate health care systems in the 
developing world. Includes practice and instructions on preventative and 

primary health care where medical services are not readily available. 
Students learn to take vital signs, give shots, measure medicines, give 
emergency first aid and oral rehydration, take precautions against AIDS, 

malaria, and communicable diseases, etc., and study the use of relevant 

http://en.wikipedia.org/wiki/Developing_nation
http://en.wikipedia.org/wiki/Rural
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resources and educational materials in urban and rural community 
health delivery systems.   3 credits 

 
DEV330: Physiotherapy  

Physiotherapy is an allied health profession, which emphasizes the use of 
physical agents in the management of diseases prevention & 
rehabilitation of disabling conditions. Physiotherapy deals with problems 

particularly those associated with Neuromuscular, Musculo-skeletal, and 
Cardio-vascular & Respiratory systems. The therapeutic methods are 
based essentially on movement, manual therapy and use of physical 

agents. A  physiotherapist is trained to assess, plan and provide 
therapeutic services to the individual with sensory and motor deficit. 3 
credits 

   

DEV331: Occupational Therapy  

Occupational Therapy aims at providing therapeutic and functional 
management to disabled persons (both physical and mental) so as to 

enable them to perform maximum possible functions independently. 
daily living activities, play, performance at the work place through work 

simulators, EMG-Biofeedback, therapeutic activities, etc. In occupational 
therapy, modified, adaptive/assistive & supportive devices are also 
developed and used to make lives more independent, productive and 

dignified. 2 credits 

  

DEV332: Gross Human Anatomy 

Gross anatomy courses cover the cardiovascular and musculoskeletal 
systems of the human body, focusing on the functional and structural 
relationships between organs, tissues and joints. Specific areas of the 

body studied include tendons, muscles, spine, sensory systems and 
internal organs.   2 credits  

 

DEV333: Orthopedic Therapy  
This physical therapy class examines methods for evaluating and 

treating ailments related to soft-tissue and bone injuries. Participants 
learn to assess injuries that affect joint pain and mobility along with 
methods for providing relief through therapeutic exercise. Additionally, 

students learn the special care needed to treat children with orthopedic 
injuries.      2 credits 

 

DEV334: Prosthetics & Orthotics  

A prosthesis is an artificial replacement or substitute for a loss in part or 
full of a limb (extremity) due to congenital or acquired causes. Orthosis is 

a device applied over the body to support,  correct or compensates the 
deformity or weakened part of body. It may also be applied with the 
additional objective to assist, allow or restrict movement of joints of the 
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body. Orthotics is the practice of designing, fabrication, production & 
fitting of orthosis. 2 credits 

 

DEV335: Pharmacology in Physical Therapy 

The focus of this course is on how different classes of pharmaceuticals 
affect human biochemistry and the physiology of neural synapses and 

neurotransmitters. Classes of drugs studied include anticholinergic 
drugs, anticonvulsants, catecholarmines and antidepressants. Students 

learn about possible side effects and ways in which certain drugs may or 
may not be useful to a patient. 2 credits 

 

DEV336: Psychosocial Aspects of Physical Therapy  

This course addresses the psychological issues which may arise 
with a patient facing illness or injury. Students are asked to 
perform self-assessments with regard to conflict management 
styles, communication styles, personal values and response to 

stress. Emphasis is on the issues which may arise during physical 
therapy, death and dying, addiction, sexuality, family and other 
areas among patients from diverse cultural and religious 

backgrounds. 2 credits  
 

DEV337: Sports Physical Therapy 
The role of the sports physiologist on a sports medical team is central to 
this course. Students learn to examine, evaluate and diagnose injured 

athletes and provide emergency medical treatment when necessary. 
General topics include pre-season health screening, special needs of 

women and children athletes and common skin issues and infections 
athletes face.  2 credits 
 

DEV338: Kinesiology   
Students in this course are introduced to the motor control functions 
that athletes rely on to perform various sports activities. They learn to 

perform kinesiological analysis of upper- and lower-body sports 
movements, such as pitching, running and climbing. Issues that affect 

balance and equilibrium are also covered.           2 credits 
 
DEV339: Sports Injury Prevention  

This course explores methods for applying athletic wraps to prevent or 
care for common sports-related injuries. Topics include the various types 

and uses of athletic tape available to sports physiotherapists, as well as 
uses and methods for applying ace bandages.   2 credits  
 

DEV340: Clinical Research Course 
This course introduces students to basic concepts in clinical research 
and functions as a guided preparation for the student's own research. 



 10 

Areas covered include hypothesis testing, literature review, data 
collection techniques and results analysis. Students read scholarly 

literature in the areas of personal interest to develop their own research 
projects. 3 credits 

 
 
DEV345: Internship in Physiotherapy 

Each student, after completing 30 units in health related courses, is 
required to do the work of a physiotherapist under the supervision of a 
recognized graduate Physiotherapist, completing a total of 540 hours of 

supervised patient contact. 12 credits  
 

DEV354: Comparative Worldviews  
An overview of several contemporary worldviews, such as Christian 
Theism, Deism, Naturalism, Nihilism, Existentialism, Pantheism, New 

Age and Postmodernism, using a case studies approach. Attention will be 
given to cultural expressions of the various worldviews, particularly as 

they relate to the subject of development, either local or global.   
3 credits  
 

DEV398 Development Practicum 
Each student, before graduation, is required to spend a minimum of 12 
weeks in volunteer service with an approved Development NGO, or as an 

assistant to a Development practitioner, actually participating in a 
community-level development activity. A written account of the 

experience is required, plus a confirmation from the NGO or development 
person on the student’s level of involvement. A total of six (6) semester 
credits will be granted for this exercise. 

 
DEV399 Senior Thesis 
Each student is required to write a thesis of not less than 10,000 words, 

on an approved subject matter of his choice, based on ethnographic or 
literature research. The student will give an oral presentation or defense 

of his thesis at an arranged meeting of his peers. A total of six (6) 
semester credits will be granted for this exercise. 
 

DEV401: Economic Analysis of Development  
This course provides a survey of the basic principles and policy issues in 
the study of economic growth and development. As such, it is a 

foundation course for any student of development theory or practice. It 
provides an overview of the patterns and causes of variations in growth, 
income distribution and development performance of countries. The roles 

of physical, natural and human capital and technological innovation and 
productivity improvements in explaining growth are explored along with 
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the effects of different institutional environments in less developed and 
transitional economies. 3 credits 

DEV402: Managing Project Cycles for Sustainable Development   

This course examines the substantive and institutional aspects of the 
design, appraisal, and implementation of development projects to ensure 

their sustainability and mitigate the risks of conflict. It is intended for 
future senior officials in the Planning Agency of a developing country, 
project officers in international lending institutions, and project officers 

in humanitarian agencies. Topics covered include the elements of the 
enabling environment necessary for project sustainability, the design of 
sector strategies, and the ingredients of individual project quality 

sustainability. 3 credits 
 

DEV403: The Politics of International Aid in Low-Income Countries  
This course will examine the evolving context, objectives, and results of 
international development aid in the post World War II period, with an 

emphasis on the period from the 1980s through today. It will review the 
track record of aid and lessons thus far, and the reform proposals for 

change currently under discussion in the international community. 
Attention will be focused on the principal stakeholders, their motivations 
and capacity, and the quality of interaction among the various players 

(Governments, bilateral donors, multilateral institutions, and NGOs). 
Special reference will be given to Africa, the center of much of the 
evolving debate surrounding aid effectiveness.  3 credits 

 
DEV404: The Role of Global Programs in International Development  

Global Programs have emerged as an increasingly important element in 
international development efforts. This seminar will examine and 
contrast the different types of global programs, including those involving 

global public goods and those centering on global advocacy. The course 
will: explore the complexity of defining global public goods; trace the 

evolution and motivations for global programs in general and several of 
the programs in particular; examine how selected programs are 
managed, financed, and functioning in practice; and analyze the 

emerging contradictions and/or complementarities between global 
programs and country-specific development strategies and programs.            
3 credits 

 
DEV405: Crucial Linkages in Conflict & Cooperation  

Empirical research suggests strong linkages between dynamics and 
patterns of development and inequality and instability. The absolute 
majority of violent conflicts throughout the globe today are fought within 

developing nations—among communities divided along ethnic, religious, 
linguistic/cultural, and/or geographical lines. The course aims to 

address this challenge by critically examining the institutional 



 12 

frameworks and human capacities needed to further “freedom from fear” 
and “freedom from want.” We will pay particular attention to which 

economic development strategies create conditions conducive to inter-
group violence or peaceful coexistence, especially in developing and 

transitional countries. Also in focus is the role of development assistance 
in provoking or mitigating conflicts and in promoting cooperation.  3 
credits 

DEV406: Capacity Development  

Sufficient attention must be paid to building the capacity of the public 

and social sectors, their relationship to one another and to the private 
sector, if development efforts are to achieve the anticipated 

sustainability. The what, why and how of capacity development and the 
lessons learned—the reasons for failure, the ingredients of success—that 
have informed the current strategic approaches of multilateral and 

bilateral development agencies. The course will discuss the dimensions of 
capacity development (individual, organizational, institutional, societal, 
etc.) and the availability of tools to understand context, develop 

strategies, implement the interventions, and monitor and evaluate 
progress at all levels.  3 credits 

 
DEV407: Indigenous Peoples, Human Rights and Development  
This course focuses on indigenous peoples, their basic rights, and their 

roles in national and international development processes. Students will 
examine the impact of national policies and global trends on indigenous 

populations and vice versa, and the dynamics of conflict generation and 
resolution. Among the issues to be discussed are notions of sovereignty 
and governance, land and other property rights, community management 

of natural resources, indigenous social movements, international 
networks and assistance, culture, access and survival. 3 credits 
 

DEV 408: Culture, Policy and Action  
Starting with the premise that “culture matters,” the course covers the 

impacts of values and attitudes, historical differences, religion, ethnicity, 
language, and regional identities to shape public policy, action and 
debate. It draws insights from various disciplines such as history, 

anthropology, sociology, economics, natural sciences, politics and 
religion. During the semester, we discuss approaches to value cultural 
diversity, culture relevant dilemmas in development, policy making by 

various actors in divided societies, and the cost of culture related 
difficulties.  3 credits 

DEV410: NGO Roles in Development and Policy  

This course is designed for those with career interests in the NGO sector 
as well as those working in other sectors who are interested in the role of 
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NGOs as partners in policy dialog and program implementation. It will 
include an overview of the present roles of NGOs in relief, development, 

and policy advocacy as well as potential future roles. It will examine the 
attributes of a successful NGO and the process of organizational self-

assessment as part of a learning process for NGOs.  3 credits 
 
DEV425: Contemporary Social Ethics in Development 

The course will explore particular and pressing social ethics issues and 
perennial themes related to the interplay between religion, especially 
biblical Christian faith, and contemporary social issues as they relate to 

development. Topics include introduction of key social problems, and 
core Christian doctrines (e.g., creation, redemption and neighbor love) 

that relate to development issues. Standard models of Christian 
engagement in society and responsibilities of the individual believer, the 
local church, and the global Christian Church will be considered. 

3 credits 
 

 
DEV480: Understanding Local Leadership  
A study of the practical duties of community leaders, including local 

religious leaders, with emphasis given to problems arising in the 
performance of their regular duties as well as those created by the 
environment, with a view to involving them in advancing development 

projects.          3 credits 

DEV483: Development Possibilities in a Local Church        

An examination of the various educational agencies of the church such 
as the Sunday school, youth groups, children’s groups, and special-

interest groups. This course will examine the essentials of education as 
the process of discovery and development of human potential. Emphasis 
is placed upon the role of the adult sponsors of the educational 

programs, and church-school inter-relationships, with the possibilities of 
using these constituencies in promoting community development 

projects. 3 credits 

 

The following courses are contained in the Master of Community 
Development Program, which is taught on an integrated basis: 
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DEV510: Assessing Community Needs (5) 
 

DEV511: Communication for Development (3) 
 

DEV512: The Biblical Basis for Doing Community Development (5) 
 

DEV513: Project Planning (5) 
 
DEV514: Rural Development (5) 

 
DEV515: Appropriate Technology (5)  

 
DEV516: The History of Church-Based Development (4) 
 

DEV517: Project Reappraisal and Refinement (5) 
 
DEV518: Financing Development (5) 

 
DEV519: Project Development in a Community (8) 

 
DEV520: Report of the Major Applied Research Project (10) 
 

 
 
Courses for Doctoral Students Only 

 
The PhD program requires the completion of a total of 54 units, including 

electives to complete that number selected from 400-500 numbered 

courses in either the Development or the Management departments.  

All students are required to take the following core courses (21 credit hours): 

DEV610 Introduction to Applied Economic Analysis (3) 

DEV611 Introduction to Quantitative Analysis (3) 

DEV612 Introduction to Research Methods (3) 

DEV660 Information Technology for Development (3) 

DEV664 Sustainable Human Development (3) 

DEV667 International Political and Economic Relations (3) 

DEV668 History of “Development” in International Relations (3) 
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Students may substitute other courses with similar skills and 
competencies with the approval of the Program Director. 

 

DEV610 Introduction to Applied Economic Analysis 

International development is a complex process that goes well beyond economics and 

requires a balanced and inter-disciplinary approach. However, economics forms a key 

element of that inter-disciplinary framework. The course emphasis globalization, 

markets, privatization, foreign investment and exports as key elements of a viable 

development strategy. A basic knowledge of economics, both micro and macro, is 

essential to understand what drives economic growth. Students interested in poverty 

reduction have to answer questions such as: Does globalization help or hider poverty 

reduction? Is it better to provide subsidized food for the poor, a cash grant (dole), or a 

sustainable program of food production? 

DEV611 Introduction to Quantitative Analysis 

Much of the advancement in development thought in recent decades has been guided by 

the trial-and-error of differing, carefully-monitored research approaches and the analysis 

and comparison of the resulting data through statistical methods. Statistical analysis 

informs development policies from education and re-hydration therapies to foreign direct 

investment and small business development programs. In this course, students will: (1) 

determine which statistical techniques are appropriate for the data, (2) execute and 

interpret basic statistical analyses, (3) practice the presentation of analyses, and (4) read 

and evaluate development literature that uses statistical analysis. 

DEV612 Intro to Research Methods for Development 

The main purpose of this course is to learn the principles, methods, practices, and skills 

of research as they apply to international development. In operations, monitoring and 

evaluations, and such other branches of development, research skills and competencies 

are equally vital for effective performance. Conceptualizing, identifying, planning, and 

implementing a development project requires the best of research skills. 

DEV613 Intermediate Quantitative Research Methods for Development 

This course takes students one level beyond the introductory course to 

statistical methods. It covers one-way and two-way analysis of variance, 
repeated measures designs, simple and multiple regression and 

correlation analyses, analysis of covariance, simple and multiple logistic 
regressions. The statistical methods in this course are applied to both 
health and development dataset such as the WHO Health Indicators and 

World Bank Development Indicators. 
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DEV623 Food Aid and Food Security in Humanitarian Settings 

The course will explore the dynamics of the use of food aid, the largest 

single component of humanitarian emergencies. The course will review 

policies that guide the use of food aid, as principal controversies 

surrounding the use of food aid in emergency and transition settings. 

The course will also explore assessment techniques used to gauge the 

vulnerability of affected populations and their needs for food-based 

interventions. Lastly, the course will explore the food aid management 

system and its logistics.  

DEV624 Monitoring and Evaluation in Development 

The purpose of this course is to provide learners with basic knowledge of 
concepts, principles, and methodologies pertaining to the evaluation of 

health and development interventions. At the end of this course the 
learner should be able to judge the ability of a specific evaluation method 
or combination of methods to measure both the process and impact of a 

specific intervention with known objectives and to design and execute 
with assurance an evaluation project. 

DEV628 Knowledge and Education for Development 

This course focuses on knowledge and education as they bear on the 
challenges and strategies for developing countries. From a knowledge 

perspective, emphasis will be given the criticality of universal primary 
education, scientific and technical literacy, workforce training, local 
research and development activities, and knowledge acquisition and its 

subsequent integration and dissemination within the context of a 
developing country. 

DEV631 Ethnic Conflict 

Violent conflict that engulfs countries, parts of countries and in some 
instances groups of countries and regions, have become commonplace, 

especially in the developing world. Today it is hard to understand 
development and do development without understanding conflict and 
coping with conflict. This course is designed to provide students an in-

depth understanding of conflict and its relationship to sustainable 
development and international health. 
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DEV643 Organizational leadership and management in developing 

countries: non-profit institutions and government agencies 

Organizational Leadership and Management in Developing Countries is 
an interdisciplinary course which examines the complex challenges 
inherent in managing not-for-profit and governmental organizations in 

developing countries. Central to our examination is the role of social, 
political and financial influences upon policy space. Within this context, 

the class focuses upon negotiating constraints in policy development and 
implementation and draws comparatively from experiences in Africa, 
Asia, and Latin America. 

DEV645 Disaster Management in the African Setting 

The purpose of this course is to develop a framework for the analysis and 
understanding of the theory, methods, approaches and information 

management related to large natural disasters in developing countries in 
Africa. A number of recent political and social issues are addressed and 

analyzed within this framework. The course stresses the active 
participation of the students including research on case studies and 
tools for the management of human relief supplies. 

DEV660 Information Technologies for International Development: 

Global Digital Divide 

This course explores aspects of the potential impacts of new information 
and communication technologies (ICT) on International Development. 

The initial part of the course introduces the learner to issues pertinent to 
the phenomenal rates of global expansion of ICTs comparing among 

different countries and different world regions. Following this macro 
perspective, the course focuses on the several ICT technologies, as well 
as the sectors in which they can be applied in the developing world. 

DEV661 Environment and Development 

This graduate course provides students with an overview of 
environmental issues in developing nations, and it addresses strategies, 

policies, and technical approaches that will enhance environmental 
quality as part of the developmental process. The course begins with a 

survey of major environmental challenges, including resource depletion, 
pollution, and population, and a discussion of sustainable development 
as the over-arching solution to those challenges. Students will read and 

discuss case studies in the course packet, visit relevant websites, and 
prepare team presentations analyzing environmental issues in a 
developing nation or region of their choice. 
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DEV664 Sustainable Human Development  

Sustainable Human Development (SHD), which focuses development 
efforts on strengthening the communities ability to lead toward a better 
future, presents some of the basic issues of international development. 

SHD concentrates on explaining measurement concepts and theories of 
sustainable human development. Students will also be able to apply 

concepts readily and immediately to the policy issues, and thus see the 
links that exist. This framework should give students both a discipline 
and a strategy for learning. As a discipline, it provides a common 

language and some common assumptions about what creates successful 
development and what are the relative priorities. As a strategy for 
learning, this framework invites those who would make the world better 

to set objectives and work toward them.  

DEV667 Global Political and Economic Relations  

 In this new millennium of rapid change, globalization, and the 
privatization of international development, we seek to understand how 

political activity of states and the increasingly important non-state actors 
intersects with economic activity and how that nexus impacts the Global 
South. Students use the concepts and theories of global political 

economy to analyze aid, trade, investment, development policy, monetary 
relations, and regional integration in order to understand how the world 

has worked in the past, is working now, and is likely to work in the 
future. 

DEV668 History of “Development” in International Relations 

The purpose of this course is to gain an in-depth understanding of the 
concept and practice of development as it has evolved since the end of 
World War II: what beliefs underlay various approaches, what structures 

and events have influenced these beliefs, how governments and 
institutions have responded, and how differing approaches have 

succeeded or failed. Each decade of this history is analyzed through four 
dimensions: international context, development theories and strategies, 
donor policies and programs, and developing country performance.   

DEV669 International Project Management  

The concept of development projects is relatively recent in the history of 

international relations. It implies that a much more powerful nation 
choose to provide resources through development projects to a less 
empowered nation to assist in that nation's economic or social 

development. Terms such as quality of life, improved economic 
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conditions, empowerment, and greater participation in society are all 
used to qualify the end product of development projects. In order to 

select systems tools for improving the functioning of development 
projects, the outcomes expected must first be clearly specified. 

DEV671 Foundations of Law and International Development 

Knowledge of international law and its relationship to national legal 

systems is one of the fundamental elements of international development 

practice. Students pursing this course will receive an overview of the law 

as background to the field of international development. It will include a 

summary on what constitutes international law, how it is made, and how 

it is applied. The international law backdrop will lead into the 

interrelationship of domestic law and international law, and finally the 

law as it applies to countries in transition.   

DEV699: Dissertation Research (3) 

A student may register for this course only after he has completed at 
least 36 units, and the course may be repeated up to four times, with the 
permission of his or her Major Advisor, for a total of 12 units of 

dissertation research. 
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BUSINESS and MANAGEMENT COURSES (MGT)  

MGT101: Introduction to Management 

Develop skill to establish and maintain basic office routines and 
procedures; apply technology within the office environment; demonstrate 

an ability to make decisions regarding the purchasing of the physical 
resources necessary to maintain adequate paper and computerized 

records; structure and maintain staff and salary records; be conversant 
with tax requirements and be able to produce the necessary records and 
documents.  3 credits 

MGT102: Teamwork 

Collaboration is essential to fulfill expectations in the modern 
intercultural workplace. The principles of working in groups will be 

explored, including exercises to determine the assumptions and biases of 
the learners concerning working in groups. Stages of group development 
will be explored, with procedures for moving toward developing 

supporting skills and norms to result in an effective and productive work 
group. A major concern of this area of study will be to learn skills to 

determine what is right in place of who is right.  3 credits 

MGT104: General Mathematics 
Review of general concepts as presented in the syllabus; application of 
principles in a workplace context. Recommended for those having 

problems with Research Statistics or Business Math.    3 credits  

MGT105: Introduction to Computer Operation  
Computers have become an essential productivity and communications 

tool for the modern leader. This course gives theory and practical 
application in the main areas of computerization including entry-level 
competence in using e-mail and the Internet; have an entry-level 

competence in using spreadsheets and computerized diaries. The student 
will complete the following performance goals: master basic computer 
operation skills; maintain an email and office site; use the computer 

program provided by the school to maintain communications with 
administration and other students. Proficiency in these areas will be 

essential because the heart of the educational and communications for 
the University will increasingly be using the computer. Students will be 
encouraged to purchase their own computer.  3 credits 

  

MGT106: Basics of Computers and Programming 

The history of Computing, basic computer operation, the notion of 

algorithm, variable definitions, expressions, input/output, branches, 
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functions, parameters, selection, iterative techniques, arrays, strings. 
For non-engineering and non-science majors or for students 

considering taking MGT107 but needing additional preparation.3 Credit     

  

MGT107: Fundamentals of Computer Science 

Introduction to the science of computers, algorithms, computer 
organization, flowchart design, computing systems, programming 

concepts, data structures, non-numerical applications, introductory 
numerical methods. For Computer Science majors but open to all 
qualified students. 3 Credit     

 

MGT120: INDEPENDENT STUDY   

Prerequisite(s): Completion of any three other computer courses. 

Individual projects; problem formulation, design, documenting, 
programming and testing. Maximum credit 3 units, 1 unit each 
semester. Total of 54 hours laboratory. 

 

MGT201: Business Communications 

Intensive study of the forms and functions of communication in business 
organizations. Directed practice is provided in written business 
communication. This course also covers fundamental dimensions of 

communication language and behavior.  3 credits 
 
MGT202: Business Mathematics  

Focuses on decreasing math anxiety with rules and procedures and 
assignments that end each section with self-checks. Uses real-world cases 

to stress the importance of a working knowledge of math in the business 
career. Prerequisite: High school algebra or equivalent.  3 credits 
 

MGT203:  Introduction to Object Oriented Programming in C++ 

Prerequisite: MGT107. Variables, expressions, input/output (I/O), 

branches, loops, functions, parameters, arrays, strings, file I/O, classes, 
polymorphisms, inheritance and multiple inheritance, recursion, pointers, 

linked lists, abstract data types, libraries, software design, testing, and 
debugging. May be taken concurrently with MGT109. For Computer 
Science majors but open to all qualified students. 3 credits 

 
MGT204:  Introduction to Object Oriented Programming in Java  

Prerequisite: MGT107. Topics include variables, expressions, 

input/output, branches, loops, functions, parameters, arrays, strings, file 
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I/O, and classes. Also covers recursion, pointers, linked lists, abstract 
data types, libraries, software design, testing, and debugging. May be 

taken concurrently with MGT108. For Computer Science majors but open 
to all qualified students. 3 credits 

 
MGT205: Organizational Behaviors  

This is an introduction to major concepts of behavior sciences, which 
apply to the management of organizations. The course will provide an 
understanding of human behavior under the organizational context. 

Topics will also include motivation, utilization and control of Human 
Resources from the managerial perspective.  3 credits 

 
MGT220: Principles of Management 
Introduction to management analysis, providing conceptual decision 

making activities as they relate to management including planning, 
organizing and controlling. Integration of the proven traditional functional 
approach to management with current developments in the contingency 

approach system, theory and behavioral science are examined.  3 credits 
 

MGT301: Principles of Accounting  
This course covers an overview of the accounting environment with a focus 
on accounting and its use in business decisions, recording business 

transactions, adjusting accounts and preparing of statements, working 
sheets, closing entries, and classified balance sheet, and merchandising 

transactions. Also covered are: introduction to inventories and classified 
income statement; accounting systems and special journals; control of 
cash receivables and payables; measuring and reporting inventories, and 

payroll accounting. Also covers applications of the accounting data from 
managerial decision-making and control.         5 credits 
 

MGT302: Fundamentals of Data Structures 

Prerequisite: MGT 108 or 109. Data structure concepts in designing and 
implementing algorithms. Lists, arrays, trees and graphs. Storage media 
and storage allocation. Searching, sorting and merging algorithms. 

Introduction to tape and disk files. For Computer Science majors, but 
open to all qualified students. 3 credits 

MGT303: Human Resources Management  
Examines the impact of recruitment, training, performance appraisal, and 

environmental factors, such as industrial/labor relations on Human 
Resources management.  3 credits 
 

MGT310: Survey of Economics 
This is an introductory course in economics. Discusses both micro and 
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macroeconomics. In addition to the traditional economic theories, this 
course will also cover recent theoretical development in the theory of the 

firm, and information economics in relation to the decision making 
process. 3 credits 

 
MGT312/512: Principles of Financial Management 

An introduction to financial management. Topics covered will include time 
value of money; risk and value; capital budgeting; capital structure of the 
firm; asset management; and various forms of financing. 3 credits  

 
MGT318: Principles of Marketing 

Examines modern marketing; the market; product and price system; 
distribution structure; marketing research; advertising; planning and 
evaluation of marketing effort. Study involves consumer behavior both 

from an individual concept and as a member of an organization.  3 credits 

MGT316/516: International Financial Management 
The study of the management of international business corporations. 

Develops skills in identifying, analyzing, and developing solutions for 
current management issues in the international environment.  3 credits 

MGT317/517: Cost Management of Projects  
Cost Management includes the processes required to ensure that the 

project is completed within the approved budget. Cost Management is 
important to all companies, regardless of size. Small companies generally 
have tighter monetary controls, mainly because of the risk involved with 

the failure of as little as one project. Cost Management is not only 
"monitoring" of costs and recording of data, but also analyzing the data in 

order to take corrective action before it is too late. All personnel who incur 
costs, not merely the project office, are involved in cost management.        
3 credits 

MGT318/518: Management Information Systems 

The student is introduced to the organization and uses of data and 
computer information systems in business, especially as they relate to 

management. The student will gain hands-on experience through the use 
of spreadsheets, database and word processing applications to solve 
representative management problems and write reports. Information 

systems are taught from a manager/user perspective. Topics include: 
database management systems, global telecommunications, planning and 
strategy for global information systems, and global systems integration.              

318, 3 credits; 518, 2 credits 

MGT320: Leadership and Management 
A study in the similarities and differences in leadership and management. 
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We will explore effective leadership and management styles of the 21st 
century and new information coming from the social sciences. Situational 

factors will be identified that affect the style that will lead to effective 
completion of the project at hand. We will identify the ability to instill in 

subordinates the confidence and willingness to become part of the process 
and make decisions without fear.  3 credits 

MGT322: Survey of Global Business  
The accelerating internationalization of all business is the prime subject 

matter of this course. It is intended to introduce upper division 
undergraduate students to all facets of international business. These are 
addressed within three broad subject areas: (1) The Economic Framework 

of International Business; (2) The Operating Framework of Multinational 
Corporations; and (3) A Framework for Global Strategic Management. 3 

credits 

MGT322/522: Small Business Management 
A study of small business management, focusing on the most common 
problems encountered by owners or managers of small business 

enterprises. The qualities needed to exercise entrepreneurship. Valuable 
guides and solutions to the problems are proven through case study.  3 

credits 

MGT326: International Finance  
Study of various trade finance/international banking services and 
government credit incentive programs available to companies. Particular 

emphasis is on financing of exports and imports, movements of funds, 
payment mechanisms and foreign exchange. This course compares trade 

and finance principles in the U.S. domestic sector to those in other 
markets.  3 credits 

MGT350: Business on the Internet  
Concepts behind the electronic enterprise, web economics, supply chain 

management, customer relationship management, managing vendors, 
managing the support systems and the technology needed to implement 

the processes. Utilization of the web accelerates the development of a 
'business community.' Integrating web based marketing into the marketing 
campaign to get your product to the purchasing community.  3 credits 
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DEV398 Business Practicum 
Each student, before graduation, is required to spend a minimum of 12 

weeks in service with an approved business establishment, actually 
participating in the management activities of the enterprise. A written 

account of the experience is required, plus a confirmation from the 
responsible person in the business on the student’s level of involvement. A 
total of six (6) semester credits will be granted for this exercise. 

 
DEV399 Senior Thesis 
Each student is required to write a thesis of not less than 10,000 words, 

on an approved subject matter of his choice, based on ethnographic or 
literature research. The student will give an oral presentation or defense of 

his thesis at an arranged meeting of his peers. A total of six (6) semester 
credits will be granted for this exercise. 

 

MGT401: Cross Cultural Management 
A study of the value systems, thinking patterns, and the models of reality 

that is inherent in different cultures, and the cultural differences within 
and among people and organizations. Included are: the dimensions of 

culture; business and social cultures in organizations; national and ethnic 
cultures; value systems in different cultures; the alignment between 
environment, manager, and the culture of environment serving 

organizations. An examination of managerial practices in an internal 
context. Topics covered include effects of political system and cultures on 

developing effective global marketing strategies.   3 credits  

MGT410: Total Quality Management 
Total Quality Management is part of the integrated corporate culture. The 
consumer expects quality in every product they purchase. To survive, 

organizations must maintain high quality in their products whether they 
are a physical or a service product. The International Standards are 
established as ISO documents, which establish measurable guidelines that 

are administered through subjective interpretation. In this course we will 
study how each of these criteria are developed and utilized.         3 credits  

MGT411: Business Statistics 

Introduction to and applications of descriptive and inferential statistical 
tools to support managerial decision-making. A variety of statistical 
techniques including: sampling, significance testing, correlation and 

regression analysis, including time series, variances, survey methods and 
how they are utilized and presented. Focus on both the descriptive as well 

as inferential statistics. Prerequisite: Business Mathematics (MGT306).   3 
credits  
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MGT428: International Marketing 
Covers the development and application of marketing principles and 

techniques in the international business environment. Identification of 
international marketing opportunities, the impact of varying cultural, 

economic, legal, and political environments on the marketing strategy; 
technical and financial features; determinants and principles of foreign 
marketing policy as they relate to domestic marketing practices.             3 

credits 

MGT430: Global Business Environment 
The Global Business Environment is a major concern of most 
organizations. Whether the concern is related to: suppliers, customers or 

partners; whether the country is democratic, a monarchy or a 
dictatorship; the stability of the financial system; the education of the 

workforce and population; the political stability, and the governmental 
regulations involved. These parameters and many others are studied to 
include means and methods for an organization to keep track of changes 

and how these affect the relationships.  3 credits 

MGT440: New Product Creation 

MGT450: Organizational Theory 

MGT460: Emerging Markets and Development  

MGT470: Principles of Financial Management 

MGT501: Managerial Accounting  
Accounting systems provide frameworks and data for financial reporting 

and management analysis to improve the quality of the decisions that are 
made. This course develops knowledge about those frameworks, the 

concepts and assumptions with which accountants work, and the 
strengths and weaknesses of the information they provide. The focus is on 
the use of measurements to communicate, to motivate, and to evaluate 

organizations and the products and services they provide. The finance 
portion of this course presents the basic principles and analytical 
techniques of financial management. Topics include: financial analysis 

and planning; evaluation and capital market theory; cost of capital and 
capital budgeting; dividend and capital structure theory; working capital 

management; and long-term financing decisions. This course introduces 
the principles of financial analysis and management of a business.          3 
credits 

MGT503: Managerial Economics 

This course provides a broad overview of the theoretical approaches to the 
study of economic development, as well as the substantive ramifications as 
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expressed in national policy. A general theoretical introduction and 
discussion of past, current and future conditions in the developed and 

developing countries is covered. The course examines the impact of income 
distribution, the prioritization of work, income, and human rights as they 

relate to growth and income. Population growth, education, agriculture, 
foreign assistance, national planning, the international economy and the 
development experience and prospects of the developing countries is also 

covered.  3 credits 

MGT504: Managerial Finance 
Basic principles of corporate finance, theory and application, management 

of short-term assets, financial instruments and markets, and financial 
policy applications from the perspective of management are covered. 

Capital budgeting; Return on Investment; Return on Sales; Return on 
Assets; Depreciation; Financing or paying cash for capital equipment.  3 
credits 

MGT505: Leadership and Management of Change 
Leadership and organizational behavior address the human side of 

enterprise. Why do groups perform poorly? What constitutes truly 
outstanding leadership and management? How have firms fared in their 
efforts to transform themselves into world-class competitors? The 

challenges firms are facing today in an increasingly fast paced and 
competitive business environment, responsive management systems, 
structures, and processes. An examination of leadership - what it is, what 

it accomplishes, and why it is often missing in organizations. Studies cover 
issues such as diversity in the workplace, employee motivation and 

commitment, and group norms.  3 credits 

MGT506: International Financial Management  
The variety of financial methodologies, tools and constraints will be 

studied. Financing and business forms vary in countries around the world. 
This is due to the legal environments of different countries. Some 
countries have a legal system that protects the investors; others protect 

customers; others protect vendors and employees. Each of these practices 
impacts the way a business is structured, as well as the financial controls 

and policy. Religion and religious beliefs also affect the financial arena and 
the utilization of funds. It will improve our ability to work with our 
neighbors when we understand more of their financial tools, philosophies 

and methodologies.  3 credits 
 

MGT507: Marketing Management 
This course provides an introduction to the variables and functions in the 
management of a corporate marketing effort. It includes the study of 

theory, while developing a practical knowledge of the marketing 
management system. It examines key components such as marketing 
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planning control and coordination, mass communications, sales, 
marketing information, buyer behavior, product development, pricing and 

promotion, distribution channels, and logistics. Specific considerations 
include research, strategy formulation, planning and budgeting, and 

execution.         3 credits 

MGT508: Marketing Trends & Strategies 
The world is a dynamic environment. The products we design, 

manufacture, sell and use will be a reflection of the available technologies, 
information, and desires of the population at that time. For survival and 
growth we must understand the changes affecting our customers and 

integrate this with the physical capabilities of our organizations. Marketing 
will be an integral part in addressing environmental concerns, the 

packaging of products, as well as the eventual recycling of the products we 
manufacture. This course provides the student with a methodology and 
framework for analyzing major risk and opportunities in the international 

marketing arena.   3 credits 
 

MGT509: Human Resources Management  
This course offers a broad comprehensive review of Human Resources 
management from the perspective of the manager/supervisor as 

contrasted with the practicing specialist. Covered are manpower planning, 
recruiting, selection, training and development, wage and salary 
administration, employee benefits, performance appraisal, assessment of 

potential, promotion, demotion and severance, attitude surveying, 
employee health and safety, union-management relationships and 

organizational development. Attention is called to relevant regulatory 
restraints, which managers must understand and abide by in order to 
avoid severe corporate and personal liabilities.  3 credits 

MGT510: Operations Management 

This course studies the planning, implementing and monitoring of an 
operations system for continuous improvement. The course goal is to 

provide a better understanding of how managers can develop and manage 
high performance operations. The important issues involved in designing 

and managing the integrative system that transforms resources into goods 
and services satisfying customer's needs are addressed. The tools of 
production and quality are integrated to improve existing and build new 

production facilities that can compete in the production and service 
segments of our society.  3 credits 

 
MGT511: Qualities in Project Management  
The customer defines quality. Quality management includes the processes 

required to ensure that the project will satisfy the needs for which it was 
undertaken. The ideas and views of quality are evolving to a new level of 
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recognition. We will study the variety of concepts focusing on the goal of 
having the entire organization quality oriented. We will study the "gurus" 

of quality, the tools of quality (statistics) and the decision-making based on 
the metrics utilized to establish "standards."  3 credits 

 
MGT512: Risk Management 
The study of organized processes to proactively anticipate and mitigate or 

eliminate an undesired result or event. These processes are conducted in 
an organized manner of identifying and measuring risk then developing, 
selecting, and managing options for handling these risks. Attention will be 

focused on the tools, which are available to assist in the management of 
risks, understanding the danger signals that might indicate that the 

project is off track and then prioritizing the corrective actions as 
necessary.  3 credits 

MGT514: Procurement in Project Management 

Procurement and contracting are processes that involve two parties with 
different objectives who interact in a given market segment. Procurement 

is the activity of obtaining the goods or services that meet the needs and 
requirements at a price that is mutually acceptable. Good procurement 
practices can increase the corporate profitability. Procurement is more 

than seeking the lowest price; it is seeking a sustaining relationship with a 
quality vendor, which will result in mutual profitability. Studies will focus 
on vendor selection, pricing, quantity discounts, just-in-time and other 

relative factors leading to good procurement practices.  3 credits 
 

MGT515: International Business to Business Marketing 
This course focuses on the understanding of group buying behavior - 
contrasting the group buying roles and behavior of  Germany, Japan and 

the United States. Additional focus will be directed toward the analysis of 
target markets in international arenas; and to provide a working 
knowledge of the major elements of international industrial programs. The 

impact of marketing variables as well as the differences in ethical values is 
analyzed in detail.  3 credits 

MGT518: Communication: Transfer of Technology 
Effective project communications is needed to ensure that we get the right 
information to the right people at the right time and in a cost effective 

manner. Communications infrastructure is the set of tools, techniques and 
principles that provide the foundation for the effective transfer of 

information between two people. The processes required ensuring timely 
generation, collection, dissemination, and storage and ultimate disposition 
of project information. Communication provides the critical links among 

people, ideas, and information that are necessary for success.   3 credits 
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MGT525: Global Commerce 
This is an analysis of the global economic, political, and cultural patterns 

affecting international business. Overview of international trade theory, 
the pros and cons of protectionism, the global financial environment, and 

the role of the multinational corporation are covered. Discussion of the 
Political/Economic Trade organizations, such as the European Union, 
North American Free Trade Association, The World Trade Organization and 

the World Bank.  3 credits  

MGT530: Political and Cultural Comparisons 
The increasing integration of global ideas and concepts (globalization) 

promotes the need for greater understanding of the environments of our 
customers and vendors. The political environment varies widely depending 

on religion, beliefs, ethical values and the unique legal systems of each of 
the participants. Studies will focus on the logic and rationale involved in 
the differences of the political environments. Protectionism, tariffs, 

economic development, comparative and competitive advantages are 
considered, and strategic management for global business is discussed.  3 

credits 
 
MGT600: Management Practicum (Thesis) 

This capstone course for the MBA degree is designed to ascertain the 
ability of the student to synthesize program knowledge. Each of our degree 
programs are designed to consolidate a body of knowledge on a particular 

subject, take it apart to study the components, then reassemble it into an 
integrated format that is applicable to each student and social context. 

This demonstrated comprehension might be accomplished through a 
thesis or a practicum. 
   

A thesis is a written dissertation of the material from an integrated 
(theoretical) standpoint. The thesis needs to be written under the guidance 
and supervision of a faculty member. It will be written within the form and 

style guidelines as established in the American Psychological Association 
(APA) writing guide, with an exception being on the size of the paper - 

paper to be either US letter or A4 continental. The length would be 
expected to be in a range of 75 - 125 pages. 
 

The practicum is a work-study application. The student works within an 
organization and journals how the organization handles situations and 

opportunities that relate to the materials the student has studied in the 
educational environment.   6 credits 
 

 
MGT601: Accounting Practicum (Thesis)  
Same criteria as 600 with an accounting emphasis.  6 credits 

MGT602: Human Resources Practicum (Thesis)  



 31 

Same criteria as 600 with a Human Resources emphasis.  6 credits 
MGT603: Marketing Practicum (Thesis) 

Same criteria as 600 with a marketing emphasis.  6 credits 
 

 


